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CEDAW Policy Brief on Indigenous Women, Girls
and Indigenous Women with Disabilities

Synopsis:

We examined the CEDAW Concluding Observations 2011,
2018, and General Recommendations No. 39, 2022 of the
Convention on the Elimination of All Forms of Discrimination
against Women (CEDAW) and organized consultation meetings
with groups of indigenous women, girls, and indigenous
women with disabilities from Nepal to measure and suggest the
main gaps in the rights of Indigenous Women. In the CEDAW
concluding observations 2011 we presented the concern about
the low level of representation and participation of indigenous
women in the decision-making process from local to high level.
Similarly, it explored the numerous ways in which women from
different underprivileged groups, including Dalit and indigenous
women, widows, and women with disabilities are discriminated.
Furthermore, the concluding observations of 2018 strongly
recommended amending the constitution of Nepal on the self-
determination of indigenous women in line with the UNDRIP
2007. On 31 October 2022, General Recommendations No. 39
(GR 39), a historically significant act of progressivism that focused
on specific rights for Indigenous women and girls (prevent and
protect against gender-based violence, political and public life,
education, health, culture, land territories and resources, food,
water and seeds, clean, healthy and sustainable environment) was
adopted. However, in Nepal, we found that most of the available
data was aggregated and generalised rather than disaggregated
based on sex, ages, origins, ability, castes, geographic areas and
the severity of the socioeconomic status of peoples. Furthermore,
we found that the government of Nepal ignored and omitted the
concluding observations of the CEDAW of 2011, 2018, CRPD
2018 and to incorporate that into action. The CEDAW General
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Recommendations No. 39 are yet to be taken into account in the
policy making and implementation levels. As a result, we believe
that there is an urgent need to reform existing policies and laws, as
well as implement them effectively on the ground, in accordance
with the General Recommendations No. 39 of CEDAW.

Introduction

Geographically, Nepal is a small country with diversity in
nature and culture. Nepal is a unique country due to 1) a highly
heterogeneous society (123 ethnic groups with distinct culture,
economic system, religion, mother tongue, etc.) and 2) a secular
country. However high prevalence of caste-based system and
gender-based discrimination is still present. Following the Shah
dynasty's unification of Nepal in 1744-1816, Rana usurped
(1646) control from the Shah dynasty and reigned until 1951
(104 years), and such caste-based and gender-based system was
institutionalised systematically with the issuance of the Civil
Code (Muluki Ain 1910 B.S.) for the first time in Nepal. That was
a dark period for Nepal and its people. However, with changing
time and political revolution, Nepal signed and ratified the
Convention on the Elimination of All Forms of Discrimination
against Women (CEDAW) on 22 April 1991, and the Optional
Protocol to CEDAW on 7 June 2007, both of which were enacted
by the United Nations General Assembly in 1979 (1). Since
then, CEDAW has been a legally enforceable international treaty
for Nepal. In 1995, the Government of Nepal (GoN) pledged
for gender equality and women's empowerment at the Fourth
World Conference on Women in Beijing and signed the Beijing
Platform for Action (BPFA) (1). In 2015, Nepal pledged a new
constitution that guaranteed women 33% of the seats in federal
and provincial legislatures, criminalization of violence against
women based on cultural, religious or traditional practices, and
equal property rights to citizens who choose a non-binary gender
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in their citizenship (7).

In response to disparities, inequity and all forms of discrimination
against indigenous women, including girls and women with
disabilities (hereafter Indigenous Women), the Indigenous
Women's Consortium (IWC), which includes National
Indigenous Women's Federation (NIWFederation), National
Indigenous Women Forum (NIWForum), National Indigenous
Disabled Women Association Nepal (NIDWAN), and Indigenous
Women's Legal Awareness Group (INWOLAG), has been
empowering Indigenous women and influencing policymakers
in Nepal. For example, the consortium is committed to ensuring
Indigenous women's issues regarding meaningful participation
and representation at all levels, access to resources, collective
rights, rights to self-determination, autonomy, and customary
self-governing system with no forms of gender, disability,
or age, discrimination against IP women. However, Nepal
has long practiced patriarchal culture and, more crucially,
institutionalised such women-unfriendly practices through legal
measures such as the strong enactment of Muluki Ain (BS 1910),
which also incorporates the caste-based system. Nepal being a
patriarchal society for hundreds of years, caste-based systems
and women and disability related unfriendly cultures have been
immemorial to Nepal. Indigenous Women are most exposed to
such malpractices, despite the fact that various women-friendly
policies and bills have been passed. However, such patriarchal
and sterotypes views appear to persist in practices and actions
among policymakers, bureaucrats, men, and women. So, in this
policy brief, we examined the legal documents, particularly the
implementation of CEDAW and its relevant laws and policies in
Nepal specific to IPs.

Objective of this policy brief:
The objective of this policy brief is to evaluate and document
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the provisions of the CEDAW and relevant legal instruments in
Nepal, focusing on the rights of Indigenous women, girls, and
women with disabilities (Indigenous Women).

Methodology:

This policy briefis based on a desk review of pertinent documents,
including state submissions and shadow reports, concluding
observations from NIWFederation, NIDWAN, NIWForum and
INWOLAG, and the IPs consultation with eight marginalized
communities (Tingaule, Lhopa, Tingaule Thakali, Kumal, Kisan,
Santhal, Uraw and Lepcha). Moreover, it covered the most
recent periodic reports in relation to Indigenous Women, and
CEDAW Concluding Observations 2011 and 2018 (4.8) General
Recommendations No. 39 (5.6), The International Labour
Organization (ILO) C. 169, United Nations Declarations on the
Right to Indigenous Peoples (UNDRIP) 2007 (5, 9).

Result of review
Introduction and Background of CEDAW

Although various international legal instruments on women's
rights were accepted, they were ineffective due to fragmented
and piecemeal methods. The General Assembly of the United
Nations enacted the CEDAW in 1979 to make it broader and more
effective (1). It has been referred to as the international bill of
rights for women and lays out a set of three principles; 1) right to
equality, 2) right to nondiscrimination, and 3) state obligation. A
comprehensive set of civil, political, economic, social, and cultural
rights for women includes a definition of gender discrimination.
The CEDAW comprises a preamble (introduction) and 30 articles
(clauses). The articles 1-5 contain the general framework of the
convention, 6-16 covers specific substantive issues, 17-23 covers
committee and procedures, and 24-30 holds administration
and interpretation (2). On 17 July 1980, 64 states signed the
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Convention at a special ceremony at the Copenhagen Conference,
and two states presented their instruments of ratification. The
treaty entered into force on 3 September 1981, 30 days after
the twentieth member state approved it - faster than any other
human rights treaty - putting to a close United Nations efforts
to thoroughly codify international legal standards for women
(3). It has been made mandatory to submit a periodic report by
the states who ratified to CEDAW committee every four years
along with provision for concerned women's rights Civil Society
Organization to voluntary submit their issues as a shadow report
to the CEDAW committee.

Optional protocol of CEDAW

An optional protocol is a treaty that supplements or adds to an
existing treaty. The Optional Protocol to CEDAW empowers the
CEDAW Committee to consider complaints from individuals
or groups of women (via the communication procedure) about
violations of the Convention and/or to conduct inquiries into
grave or systematic violations of women's rights (via the inquiry
procedure). This will only apply if the state has accepted the
optional protocol (2).

CEDAW Concluding Observations 2011 for Nepal

The State Party's combined fourth and fifth periodic reports were
greatly appreciated by the CEDAW Committee. The CEDAW
committee welcomed some progress and achievements in Nepal;
however, such progresses were vague and general. The CEDAW
Concluding Observations 2011 for Nepal found that it was general
for all women and did not include the realities of Indigenous
Women expect for few points. The CEDAW Concluding
observation is mainly concerned with the following (8):

1. The Committee welcomes the 33 per cent representation of
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women in the Constituent Assembly. However, it is deeply
concerned about the extremely low representation of women,
in particular Dalit and indigenous women, in high-level
decision-making positions, public service, the judiciary
and the diplomatic service; in the National Human Rights
Commission; and at the local level,

1. the continued existence of many discriminatory laws and
policies.

2. ensure that women have full and equal citizenship rights under
the new constitution, especially by exercising their right to
transfer citizenship to their children and foreign husbands.

3. the multiple forms of discrimination against women from
various disadvantaged groups of women, including Dalit and
indigenous women, widows, and women with disabilities, are
discriminated against.

4. requests that the present concluding observations be widely
disseminated in Nepal so that everyone is aware of the steps
that have been taken to ensure the de jure and de facto equality
of women, as well as the additional steps that are necessary
in this regard. This includes government officials, politicians,
members of the Constituent Assembly, and women's and
human rights organisations. The Committee recommends
including the local community level in the distribution.

CEDAW Concluding Observations 2018

Among many other relevant acts and legislatives that GoN has
enacted, the committee also appreciated that Article 18 (3) of
the Constitution of Nepal 2015 which is about empowerment of
disadvantage groups, including IPs. However, the CEDAW 2018
Concluding Observations were concerned with its objectives and
recommended the following points (4):
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1) Lack of gender-based self-determination (indigenous women):
According to the UNDRIP 2007, recommending to amend
the Constitution to clearly recognise the rights of indigenous
women, particularly their right to self-determination (5);

2) Insufficient reference to caste-based discriminations: Take all
necessary steps to guarantee the effective implementation of
the Caste-Based Discrimination and Untouchability (Offence
and Punishment) Act, in accordance with commitments made
at the universal periodic review (A/HRC/31/9, para. 122.35);

3) Lack of economic and poverty indicators based on gender and
caste, including the others: Adopt temporary special measures
with clear timelines, in accordance with the constitutional
provisions on "special opportunities,” to improve access to
health services, education, safe water and sanitation services,
food, fertile land, and nativity for women facing intersecting
and multiple forms of discrimination, including indigenous,
Dalit women, rural women, women with disabilities, and
widows in the Hindu community, as well as women affected
by conflict and natural disasters.

CEDAW, General Recommendations No. 39 (2022)

The CEDAW Committee has repeatedly recognised patterns
of discrimination suffered by Indigenous women and girls in
exercising their human rights, as well as factors that continue
to increase discrimination against them. Discrimination based
on sex, gender, Indigenous origin, status or 1dent1ty, race,
ethnlclty, disability, age, language, socioeconomic status, and
HIV/AIDS status are examples of intersectional discrimination
(5). Among many other recommendations, the following are
crucial CEDAW General Recommendations to Indigenous
women and girls based on their intersectionality (6):

A) Access to justice and plural legal systems:

Ensure that Indigenous women and girls have effective
access to adequate non-Indigenous and indigenous justice
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B)

1)

2)

3)

4)

5)

[8]

systems that are free of racial and/or gender discrimination,
bias, stereotypes, retaliation, and reprisal.

Obligations of States Parties in Relation to Specific
Dimensions of the Rights of Indigenous Women and Girls:

Preventing and protecting against gender-based violence:
Adopt and successfully execute legislation that prevents,
prohibits, and reacts to gender-based violence against
indigenous women and girls with disabilities taking
into account intersectionality, interculturality, and
multidisciplinary.

Political and public life: Informed participation of
Indigenous women and girls in political and public life and
at all levels, including decision-making positions, which
may include temporary special measures such as quotas,
targets, incentives, and efforts to enshrine Indigenous
women and girls with disabilities

Education: Ensure that all indigenous women and girls,
including those with disabilities, have access to high-
quality education that is inclusive, accessible, and
affordable. Dispelling preconceptions about the origin,
history, culture, and lives of indigenous women and girls
with disabilities.

Work: Ensure a compatible and supportive environment
and opportunity for indigenous women and girls and
women with disabilities at all stages of work and in the
accessible and condusive workplace.

Health: Ensure that quality health services and facilities
are available, accessible, affordable, culturally appropriate,
and acceptable for Indigenous women and girls, including
those with disabilities, older women and lesbian, bisexual,
transgender, and intersex women and girls, and that
confidentiality and privacy are respected in the provision of
health services.
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6) Culture: Ensure the individual and collective rights of
indigenous women and girls to maintain their culture,
identity, and traditions, as well as to choose their own
path and lifestyle choices.

7) Land, territories, and natural resources: Recognize the right
to self-determination, as well as the presence and rights of
indigenous peoples to their lands, territories, and natural
resources, in national treaties, constitutions, and laws. It is
suggested that protocols for free, prior, and informed consent
(FPIC) be implemented to lead these activities.

8) Food, water and seeds: Protect Indigenous women's ancestral
forms of farming and sources of livelihood, and enable
meaningful participation of Indigenous women and girls
in the design, adoption, and implementation of agricultural
reform plans, as well as the management and control of
natural resources.

9) Clean, healthy, and sustainable environment: Ensure that
indigenous women and girls with disabilities have equal access
to meaningful and effective participation in environmental,
disaster risk reduction, and climate change decision making.

IWC concerns about the implementation of CEDAW in Nepal

Prior to 2011, the Women's Civil Society Organization, on behalf
of Nepalese women, submitted a shadow report to the CEDAW
Committee through a single-door mechanism. As GoN assumed,
Nepalis are homogeneous rather than heterogeneous in terms of
caste, origin, culture, economy, geographic location, disability,
etc. Such reports were biased, homogeneous, unrepresentative,
and systematic in their treatment of indigenous women, girls, and
indigenous women with disabilities, as well as others in the country.
As a result, the IWC (NIWFederation, NIWForum, NIDWAN,
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and INWOLAG) acknowledged that the CEDAW General
Recommendations 1-38 had not been effectively materialized and
addressed issues about Indigenous Women. With this in mind, the
IWC submitted two different shadow reports in 2011 and 2018
on the concerns of Indigenous Women. The IWC welcomes the
issue being addressed by the Committee on the Elimination of
Discrimination Against Women on General Recommendation
No. 39 on 31 October 2022, with the publication of a broad
recommendation titled "Elimination of Discrimination Against
Indigenous Women and Girls”. The IWC expressed the following
concerns about the GoN after consulting with Indigenous Women:

1. The role of state parties is biased, and functions as a double
standard.

2. The GoN has not taken any legislative action or made any
other declarations about the right to self-determination. The
bitter truth is that the GoN completely disregarded and failed
to recognize access, participation, justice, and benefit-sharing
mechanisms, particularly with regard to natural resources,
clean environments, and indigenous customary laws and
institutions.

3. GoN erred in assuming that Nepal as homogeneous country
with attempts to classify diverse people into one category as
a whole and failed to recognize that people in Nepal belonged
to heterogeneous groups and were treated differently based on
their diverse identities. Nepal hosts a diverse population that
varies greatly in terms of origin, caste, gender, age, physical
ability, and geographic location, in addition to economic,
social, and cultural factors. They required proportionately
varied treatments, as their strata were diverse. However, the
enabling environments for Indigenous Women and other
oppressed groups continue to be disregarded through the use
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of policy, regulations, and practical methods.

4. Even though the 2015 Nepal Constitution legislated certain
favorable provisions, Nepal has had a significant impact due
to century long practice of the caste-based and patriarchal
system and this oppressive culture is still prevalent. Therefore,
these injustices (gender, caste, origin, etc.) persist even in the
perceptions and actions of policymakers.

5. Free, prior, and informed consent (FPIC) was not obtained
during the formulation and ongoing implementation of plans,
policies, and regulations.

6. Participation, representation, access, justice, and benefit
mechanisms, particularly for marginalized groups such as
Indigenous Women and Indigenous women with disabilities
have been underrepresented in every area of the public,
nonprofit, and private sectors.

7. Poor, shaky and inadequate data, particularly biased data, are
still prevalent, and the right-to-information is not properly
implemented.

Conclusions

Overall, we found a favorable circumstance for the CEDAW's
concluding observations and general recommendations. The
right to access, participation, and justice was, however, ignored
and underappreciated by the GoN, particularly with regard to
Indigenous Women and other marginalized groups. Furthermore,
no action has been taken in Nepal, particularly to guarantee
Indigenous women's rights to self-determination in the areas of
land, territory and, natural resources, customary laws, education,
health, employment, culture, environment and economy. Having
said that, we urge the following to be further underlined based
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on our study of policy and interaction with Indigenous Women
groups:

1.

Include Indigenous People's right to self-determination,
autonomy, and customary self-government systems in
the Constitution in accordance with CEDAW's general
recommendations, and to amend the Constitution explicitly
to recognize Indigenous Women's right to self-determination
in accordance with UNDRIP 2007 as per the CEDAW
concluding observation 2018, 41 (A).

. According to UNDRIP 2007, the GoN should guarantee

a mandatory national framework on FPIC addressing the
Constitution, legislation, and policy.

Develop institutional, legal, and policy frameworks that allow
Indigenous Women and Indigenus Women with disabilities to
participate and be represented effectively and meaningfully
in political and public sphere, including direct representation
through their customary institutional selection practices.

Ensure that the proposals for enhanced follow-up and
monitoring are implemented and taken seriously by the states
parties in order to address the rights of Indigenous Women
and Women with disabilities.

Provide tools and measures to hold the government responsible
and to prompt effective action to meet the needs of Indigenous
Women.

Ensure that Indigenous Women have easy access to justice
that is devoid of prejudice.

Rewrite and enact the legislation to completely protect the
rights of Indigenous Women and Women with disabilities to
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10.

land, water, and natural resources.

Ensure that Indigenous Women have access to information
on existing laws and remedies in their mother tongue and in
accessible formats like braille and Easy to Read Version and
others.

Provide access to justice establishing a system for providing
legal services in indigenous languages. The local judicial
committee should compile a list based on data from the
Indigenous Peoples. Financial assistance should be provided to
marginalized and vulnerable people, notably with disabilities
who do not have access to the court and judicial system.
Furthermore, each district should conduct judicial outreach to
educate indigenous women about the legal system.

Obtain convenient and user-friendly disaggregate data based
on sex, ages, origins, ethnicity, disability, socioeconomic
status, and geographic locations.
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arTfearelt, FRTiTT T STTeaT WUehT AiEeTsht et dig Hifereht
wfereetoT:

qI

aTTfeaelt AfactatenT SATIHT T TTE THETEE T IH SIwhT STatarer-eHT
THIR G¥p1T T SURIEESRT Ufea THeRT ATt amfiet Aieer foegent o
ThTRT WS 3T T+ HeEi- Hie |fdfaeht & 3022 T j02¢ &M
=R GpTaEeaTe T | R0 HI HIS STURd @b § 3% 3T
uyETq ieaTEl wieet, TR qur feamEl STuTEdT WUkt HigeATeR
qEaEE: Uiy SATGaTEl ST HigedT HETHH, ST SATGardl SIS
HigaT wed, e eTfeamel SHeiia TuTe AfeeT Ho-uTe, ATieardt
AiEAT AT TIGHT TG HIIHA SAASHT T G¥hid Heha T 31 |
T R02¢ & Hie Afafqen! Tk YubTaeRl TRl STTiearet AfeeT,
foradt T 31aTsaT Wuent Afgcreheed! S, Muiaes a8, drestiaen
qaT, ArTfereT, FHeifas &, Uity aHa STy TR T T
dear mfeer faoiw i enfeardt SHeia AfeceEnr wfafafue qor
TEATHTAMT & T Wohl T2 J@ITHT S | FERT ATTehriagy
HUETIEE S : afcid HYaT, SAfeaTdl Wiga Ushel T STUTSAT WU
TfEelTe® TSIehT T ErTEAT 0T T HewTash! RIFR WeteshT &7 | 306
JHET | R0%¢ Al Hig fhy gvpd o UNDRIP STgHR STfearet
afectren! ATcafuiaeRT TR AuTerh! HiTeTHT FHTAET THeRT ATt
e "emer T wEET Sie four © | feart e T fRmRieehr
TRt &= CEDAW a1 STTHTRIT T¥hTa 3R 3TaIeK & (j03R)
F AU U3l UfqeTiash T 3Uafed Yok Wl B, StEel ATeaTE!
Higcteteh!  fobgent O TehTRaRT WaWTd 3T qoT 3HIetehT STETRd
SMURAT g4 fowg @Ewiie quT USHiae  Sa-aT gevnfiar, ofF
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farlr aTdTerer gty g8q geelaee qTid TRl & | A€ "dTeiel feaenT
qmTisteh T ITTiier TrfiRareR! sTraTET e A afeEre ferusr
55 | 3T JHV=ET IS UTel TRl ke bl 2022 T R0%¢
TR AT T | 3T HEaUl 1 el €IS AT G = 3%
SEATISTATS ShTd=aaHT a3 U Hecaqul @bl & | el el 3299
qT FRUR eT dig &7 fawrfe 5. 3% & gaam Jureft w@fem,
FT qT Aifd T SHERT TSR AT SaH Hifd HeEmEr gear
T STEERAT THT HRTa T3 AT ARl Te sTawehdr & |

afe=m:

T iR EUHT T gk WAt A gok fafayr wmepfaes qer
T 21 | A7 gefoh hieet TN STed Sichehl SUMATMT & Fef etrad
amsenT farfentt et uf JuTe A auT ATty Ty &9t
& Tthel 9T | UTeT SATHAT USST Afecd oIoh & | FEeh! JEhor
TSI |HTST g SIIASIId, HE, STeehl TR H&hid, WToT, e,
T JTaeT 3Tfe Wbl & | AUl o e U= U amiT neae
ufT SITaeia @ it favgar omania SgewmT e@ T | a9
SFEITHT TBITE AT UfRTEs T Wl & |

Ta.9. 202%-2<2% EH ST IR MEARIT IRUiS fa.8. 2%¥%
(20%) IHTTH [UTEEh! IMET SGTAT AT RIS .8, 2220 ATeTahl
T UT ST, ST T e friigT ST SITee seeT TRy | a9
FHIAATS AUTAhT SIATEHT TIZT AL Hieteh! THT Tl | X Tmeh]
RS TT AUTETHT HUGRT ST ITaeh THEd-ehT STaslg TaTefel R 3T,
2218 TT TfecT fatget de YehrehT YguTd 3 T Hewiy (fag) T

9 7 Rooo, AT HISH! Ufeeeh STTREHT faHTeTd E&aTe T [I=IdT UTed

[4] CEDAW Policy Brief



TR & | 3 TSRS HIh U TGN ITNT TRRT & | HETdi-emT
TF T WU i@ 3 €€ UTeih! HMTHT ST TG 0, Tadings
FITAT FALAT Wkl T | AT Tl T 2]% T JUHT Sgsils e,
T ATk TUCT T HiedT ARl Sfaagar ST =T |
TR TUTCTRT HfTUT (09R) AT W TR T Hiefaren faumfashmT
qUT TSAHT &k ST AfeclTeesh! 33 Wiaerd Seuwiar arfT &
e T T Wenl G |

atfearet Afgar, frmdt T efeardl smmar wuT nfecee favgmr
' YhTeh! HEWId, WIS aol HHTEM THeT AT Iesars
auTieheRtuT THehT @i, Hifd qem fauiiaes deur el TS I=TE,
Sfieweh! STfushRaRT AT I Aifq e fmior TeRr @it orem
TfeereqienT eTfeardt afeer degwmea fmm quahr © S8 A=
T, Uftes rfeamdt SHsia ours afear de-auter T sTfearet afear
FIA T TE WA B | onfearlt wfeamer ufew deemeeer
arfeamet afear, snfeardt TR T Tursar WU Uiecieeeh! TemT
eyl faf=T Soeerr & G STEEHT B | SEd:  sATiearEt
HlectTeteh! UTehiaeh EqeTeHen! qgamT Tfqul agwmiar T ufaffue,
afesh AR, HATHMURIRT ATIFR, TERETT qoT S S9mied
TUTTET, IR g, Tfeard} ufear fawgat ao ushwearT afgsw faug
I THeRT ATHT Ufdag Webl & | @ AUl JeOve TS, FauTty
I ST ETHT Teoh! TaNdeRtor T ST SoaeeT Teohl 3Tae & |
anh uf fa.6. 2320 &I Ggah! UAeT STTA SITq T ifeen faigenT STTEmaT
FETATRT ST Teeh! §8T Il FaEATrs fo6d & | Afeareensy
g sifeardt ufeces @19 STUTEAT WUHT AfecATeE SFERING SiiaHT
I, ST T STTRhdTeh! SATAT favfed Jurefl SIS HormaT
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&t Icdifed Weht & | iaur e, fifq qom free ufecretet Tamr
AW I gieairen! fafaudens sreaeies arreT T el
&7 | of verT G STfUT HETGITHT AR BT | T GTAD o
T & { Ja8R &leh &TeeHT I9-a3f gl JeWTd I&T dasf |
FERRT, I die Gheged Hifqam el wIAT qEaESee Rl @i
GEATASTEReh! UTeTehT TfeaTet ufge, fremdy dur mfeart sTarsar
U HiETEseh!] TFIEHT JEeh] HTeehdlals daeT quT favemor
T B |

SELE

TJHehT STETRT J&F Iexd el Hig Hifqers Jearsd T o1y T
ATaieh SaTeeaTs HuTelt sTfeard! Higan, fremRiee T sAiearet sTarear
TUhT HiecATEteh] TETCAeHT hiad &L AN] T &l © |

fafer wgfa -

a7 eyt fif, AT S arftemEr smenfid © | SET Teedor
AT AT ST %, % ®Ry, feam, saicaner g
TEhT @ | CETRY SATTEaTHT SSIiq TYERIEETeh! SAh T GHhiaee
T & | 3 THSIREAT (HTiT3er Yehietl, a1, AT, fohe, dwone
JRAT, AT T SATTEART STITHAT WUhT AfgeATe®) TRUshT forr | @Ry
ETAET TahTieTa 3feardt e awsrtea i ot fray fawricr
fequft 2022 T R0%¢, 03I T AT THHEEE 4. 3R LT 57
#meT (ILO C. No. 169) 3Tfeareft SHeiia g stfeshrent amit d3<®
T HEhl ST U, o0l AUTeTsh! GFET (Ro6R) STEIITHT Tl
TTiushr fom |

THTeTTRT AfdT:
dig TRWH qu af=m:
Tafr ufeem sl @it fafu=wr sraife #rTeea wiwr

[6] CEDAW Policy Brief



T q A FrTee faafied Zheten! F9HT Wehiel (aH1ee TvTated
WH B | Il GIH UL TRl AR a9 HiSaTs 2] AT
JOATS ATTh T TR SIS ILTT HAT-IIhT AT TEATS HigeT
STRIRNERT &S SFAUTET IR AT =TT f5UhT & | AT JeIa:
3 T TagT=aHT AT -

9. HMATER 3TfueRTenT fagr=
2. Afavg rfusrrent faga
3. USTh! aTfacaen! fagr

T U327 Hlear AR ST faqd Hehet & | STEmT ARTiER, Tetide,
aifefen, TR, Hitepiden, cifeer favigenr amyr &7 &1 | die searasmT
=T 30 IT THIEE THTEST TTRUHT & | ST 2-4 AT HEi-eehT fagm=
THfeuRl T 9 %-2% THEES W qYT TR ITIhHEEs THhT
B | 20-33 THEES TE AT TAT THHT TTAIHEEh! HRT-==IT SRHAT
I TR T | AT ¥-30 THIST JHHT YIMEE qT TR
Il T B |

(R) JEAE 2%, 2R¢o HT HIUATH THHTHAT &% ULl AT EATSH]
FEATER T 9 R F2T Tl T qhaTe STTHIGHRT AT TedTe T8 |
IR AR 3, ¢R¢?, WT 3o fod ufs o0 wemfees R0 Uear
R T | AT HEM 3T AT AR af-uged-aT el Sl guamT
AT U PR | THATS GYH U Herel Afear STfehiehr &
SN FHITRT TIHT iRl A STTIHTRT TIHT ST T |

(3) THAEHROT G L, STl I AT 2EdTer et & | fafigeet
Tceh TR TEAT AT Tfdora JhTS U aTeaehil FHIsh! E9HT T
T | wfga iR gl drumetars e wiudT SR ufdeeT e
T afeh T aft @Rl 3 |

. g ORI AT -
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A TSN G WHsh! il [ JoTeealls 99 T quT Saae
™ TEE | dighT seiiud sTerae fasiva: afedr atiheorent gemT
TEE | 99 oM AEdrs IsTd @R TRl TUSHT A § |
FH TeIhT T ST HETeeaTs (Yo el ) HISHT 18T T
amafy afear foegent ST doT YUTeTd g4 TR T STcueiEE deg
Mg 1 |

g. et air Hie faspof femufy R09¢:

T B | BT JUTelel T el Widesats a8 Hie Afdfaer T@nTd aia

TNl & | T TEGTAHT WG STEL AT ATHT=ARIOT TRl ST

e B | Higent =Rt gubrar 022 of At 3uctfey q=ar wrrfaee stfearet

afectresant ot féfaa qur fafe T8 a afeceeas w asar

HERITSHIUT TEhT FTS TAT SFHTS Wohl & ¥ HigeTaeel ST TRehT At

AT S[aTe® qUISTCr T et & | AT die afafd Jeaaar aoieht SereeaTs

=rEr e | (<)

2. HINET hFee q fifdee TR 9T 9eWEqul el & |

R, feareRt TRTRERdT Frarel IRIHR S-SR AmeTe qer fageft
SIS STFHeRT STRAT FIHATS ANTERAT Y& T @l hTTeTs
Hfgermr gifaa nig o |

3. TfusRiae AfeeT THE SEd-afad, ATigaTdl, T, TUTdT HUHT
HieeteeeT Tguefia favigen! AT TTiARe WehT TdH STt b

3 |

¥, A1 frspd feoquiferts Jurerft sem-yr iy wde, St Tet ae
HfecATetel 3HIeeRT THI SRIHREAT ATHT SHITHRT HITEEHT HEdT
YFTh HaHee ol Uecled AUl e Wl faug|T STRoT qer
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AT RS | FAHT 9T IEIIF haree dled U4 AT THd
AR G | STEHT BRI FATAIRT FHIANIGE, TSI,
T qEenT s afufaeedr SHigeRl T & Hedl § ¢ J9uT
oot wearfirar qur ufatficaent @it & 1 9w fasRmr SeR
T §S |

e Ty feuuft, R0%c¢

T RS AT TNehl g AT i, Teveene diaemen
YT 2<(3) OT TR AT § | T 99 Sarer Aurelt Afeares aer
srTearet afeceeaiaeTs aeTithertor T faua SfqemaT Seoie Mehr
T | @ Ui dignt fT=hT gub, R08%¢ THT IATHAT ILISEAT &
HiEd T qa 3fealaa Jaee grbraeh! 8T T&gd W S | (%)

affa oS werens g fom T amfior wfeamsnr st e
ST G 7.3%, 00 T STAaTg TNad-eRl GaHAT faqd Fenrd
SEEATI [T ATFh rarell STATHeE T 3Tged Teoht &~

F. offcardihl AR Trai TYh U< Hoh! H60us e
sTfeaelt Afeetent stferr, fasioRl SietenT sTerfvigeR! sTfshr
T FYET qige T SfTe e,

Q. ATeshammT ST Tfeanet STirehr arareft T U Herehl oI
Iged feart Afearehr AR faiwr SieweT TTeATvigRT
T gebT fauH @ | (%)

T, STARIATHT SATUTN ST 8213 ShIAHT STUTCAAT, ST ST
favig T gaTad woTTel- (FEX qUT HSI) I UT EIISARI ATHT
JMETIH T UhWh! FHaues e TMTEehR] FIHT SFTERAT 3aH
F& giafeadar g o, SEmT eTatas @rem (A/HRC31/9,
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iy 122.35) & AR TIEHRT ST T 8o AE9aHh
3URIEE T |

o, ATEeRaT, SITATAT T STIThATHT STTERa ST T MHEiehT Femeehl
FT T, F AT TS qUT TeRuHT T Hiurent fawi ureEen
FAE TG TES | HfgEEET e TRY SgER fawy giaer
T AEEE ATieart nieer, afera Afeem, amior S5 SEEE T
afeaT, o7uTE T ATfeart TEAT WUHT Higeres, faear afeares,
STl ST, qUT agavsi Ygurd T favgere difed & |
T ek STATeRvT W TRy O, @R a8 STl ferg awTsmT
SffereerT 37 grgdifed T UTepfash UehIqee guTiaa afeciesets
U e TRy w6 |

dig, TR gehaee 7 2% (RoRR):

9 e afafder sTieamdt afear, fred T sTEar woeT wfgaresd
SATHAT AT ARIHR ITHNT et Jing Webt fafe=r forveerr gmee dur
TEEIATS TR ATl foUshl & (T2 URepT ®) | Ry offearet
ST, FraTiSTeR, STTfYer T YTIWTd, STk, &5FTd, Ufea i, SATieamet
Jcafe ATTEehT STERAT SR dfetaant () favie auaerTs Tier e
D |

Hie TR ATTRFEEE Hed el Hecaqul daree sATieand’ Afea,
TRaTRY T STuTSrAT WUkt HigwTeE, Soer aguteRr favg difreer & |
3 JaTeRdlTs I9 HEUHT Iooid THUHT & | (<)

3) = qUT IgUEl FT SARIER T
Sfaer qom Afew favg T wfesrdl wfaemey qom qEimeted gy
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aTfeameiTr qeIm AT SATfeamei™ =T JuTielT qeiT SHaITT STTieaTeT AT,
TeReTIRY T 3TUTET YUt AfgaiTedeh! FATed Ugeeh! giafverear Thg es |

3) sifearet ufeares T fReRieeent faor sifrererr asmT o=
TETehl qToIcaet -

?) wifer fedmeTe Tepem aur fa=or:

sifearelt nfeces, fwaiiiee T TUTEaT WuHT Afearee foeg g
Afek femmes fa=or qur Jehemm T AT STEvEs dqem
TITFIRI g FHITeE o] TNF UH, J&l T qIR IR STt
AT el Aaael, STqualEhiaen Tl Sguell STaTTers ST
T THIIES |

R) Tetfaer qerm gmiieis Sftem: sTifeardt nfeeres, Tl T starsar
WUhT Hlecieesh! S(loeh &k &8, Sed @ISR, TSideh
S{IEAT |ishT THTHTATSRT ATHT, FEHT T STHehRIcTh SgHTRTIT
qedl SATIRRATs AN TG, STEs otk TegenT SHie aom
FERAT T TaR1Y YehRehT 3UTIEE STed: hieT, TAed, Wicare Fa TR
sTTfeaTHt AfecTeRaTs GHTlEd T HEATS THE TRIWES |

3) forer: smifgamet wfee, fhemdt T sTuTsar YUt AfecTeETs HagerT,
UG FHTaRT e ugaers gt iy wee | 3w T
A g TGS |

%) T T USHIN: ATTEaTHT Aigar T STUTHAT WUHT HiaelTes, hamiasent
AT ITYTh TR qT STEERYOT STATERoT T R USTTRERT T
&e% HIECIA e SISTAT Gifvad araraworht fmfor mige |

W) W SATfeardl Afecies, TRRTRT T STUTeaT WUHT HigaTeedlts
T aereaeT T g TaTee HaT auT giaenes qagery Jucreddr
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T ITger Tfslel UTed T |k STATaRUTRT GiTeeadr THIwEs |
fafs smfesmr muftar qer safera fuerars ga T TreremeT
gifeedar g 768 |

%) Gwpfa: orfeame afecr T sTuTEar WUt Afeceehl Jafded deT
giafeeradr 7 wEw | TR SHEEe Ut Sfaetetr, sftae fsd
STershr qui ghifved g w6s |

o) ufr S wrpfae arem Ara gl sifer: sTfearet aygERr
SRAT STHIHTIGRT Tgar T 3UYIT T Afrehit e streaf-ofershr
SRIFPRATS AT Yo T Tavaes steadiiea afve g@faum T
AT gifaa g Tes | At sifaer qem weieeRl St
TR TS |

¢) QT 9T @t fo3 fas: snfeardt afeaes qur 3ieehl qyareh]
TR JAtelt G T 9gid qur Siiae SuTSi-enT Hideteh! HTeT
NE 948 | O FHT JuTelieRl R, J-0T, qT AT AF] &t
AT YTehideh ETEU Aokl SFEATYT T HI-=UThRT STHERIT, THTERRT

gewThiar, wfafaferes, Tesgier giafyear g ww |

}) TETERA HOHT qUT TaT ATATER0T: ATATaRyT, SRE =R T STy
TitEd arert ol T greeemT snfeardt afge, fRemil T oumsar
TUHT AieciTeesh! THTEshRT qoT STqul aeiTarens Sfafraeerh
HEATTh] HfEaar TS |

HISoh! HATUTT ATHIYRIEATS AATTHT ATL T+ FE-HHT Tl ATGaret

AiecTeeeh! TR ar T |

T R02¢ W=T ufeddT JuTell AfecATehl dkare Hedr SET diddedT
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HigeTTeteh! THTHEh THTSIel A T+ TReh! TS+ | HUTel Tlehiel HuTeiies
Tafererar ar favg &7 v A=A TRt | 8 TTET 3 THIRIT UshaTahic
idaa Searet Aiga, fheiiiee T STUTEar YUeT Hieareesid o
TeheTeqdT, gkl UlafaAtafed & T | &del JuTell SAfearet
HigaT d@i1eq : %, % B, feam, sacarTe Hie AEmd oW
TTERE 2—3¢ ATS SGATHT AfeeTTewehl STRIHIRT SATHT T TRl
FAERAT T TAT AT THATE Feheh! TATIATS SRR T=AT | I9
IRATTHRATATS AL T AT ATt Tfgedm Tmael @ 2082 T
R0%¢ AT GEaeT GoI-ge BMT ufdded UsT T=AT | S T IR 3¢,
R0 AT Afeelm favgsr ao favigas e T fawmr d@ie 7 31
rfeardt afear, feReiil T STITAT USRI Afeciieeh! HATQHT EISUT
WY, TGS Aured errfeardt afedr deder wser Ufdeiuss mecaeh!
FEATASTRT EIHT TROT qT T e |

TR IR Ufe sATiamdt Afee Hie-etel U TRRAATS detenT
TarwermT e SRl TEES |

g, offqardl Afeciee T feeMieeald Usushl qaivE qor SRRl
FfeTenT ffHeT el faawor |

3. rfaaret mefemnr STTeRtuiaehr SRR gramT -

A TERRA T FATAHT FA G FAT HEH TETCIRT AT
FAUMT ST TE favEET drdetiaeh TReRT | fadr auter e
T STATER0T, TS T { GOEEITEe qoT HISaTSeh ATHhart
qraeft S STfent QU F9AT SATfaaTHT HYamEes sanar T AfaRR
gifeed TR Sda ST B O |

3. AU TR 8o YhNHT TUGTIhT AfecTeedlls Ush fehamT Tret
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Fieelaa wepr T=ar T Mifeerdieans ot T fasemT et
TR B | S ATHEeE a7 GYEEEE aul &iud JOur ar
TEhSTTdehT feRaTAT SATURT B, IeeATs Hieh FFTER Wl 3 |
At ufermr Jurer fafayr sHoEaT Sewr T | 3HEERl 3t
Th-HHAT ek &bl & | 3N Mg ITewehr faemr 3mfeie,
g, Giegtads T ot fafaear GE @ | eder st
TUGTIh] STIEAT Hleh Hich ohl Glel S-ieteh] THRITATS Hih
FFAE HeleH T4 U4 ATTvIhal Wl & | X MTigamdt ufeares,
TRaTIft, STUTEaT WUaRT Higelee a°T = 3cdifed TERRE UsT
TEISTE THTTAR Aol STaTSTeh! TRl STEt@ehT & | STea it fammot
TAT SR SSTHT TS TeTeh! ToNETE STehaTdT TR B |

(¥) TJEfT Q0w AT HlTUHA HE HEAYUT NG TR T | A
Hehia feet uf FEW @ © | A FE, JAANR (AfEE,
STTferTd, STIThAT Jcdtehl STEAT) Sfelashl © | AN IT AHIGHT
Fifq fraw R ae anfreeenT gud fe W SEeET ada ST
TH T |

(w) @, fem, fifqee fmmt 16t was qHgfea, Tealt aredt
HARIRATS HATTIT TR FTAA STTEAT Bohl S |

(=) HresTieh Jafheh ATHRIEd &see ARl T, ATHMHER I
TH B |

() Teatreaten!, qaTIer qeareehet fect Ui FENTHT el 7Tl & |
AT FEThT SATIRR AN THUHT TAH ST 3Th! JTer & |
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quT el el TIeR gybra T STt fawiereRr @it ot
3TIohe Il Ukl Weril | @€ JUTe TXhRel SATfeaTet Higaes qur
TouTedepd anfen! TRITRTAT, Ug T = et STRehiaTs st qeim
ST TR T | o T AuTer stifeare} AfeaTegsl steAtvigeRT
T &, e, WTepideh ATEFHIaes IS i, STarewer qur Tl
&IEEHT o UM UWTIRRT had FTeiehl STl & | IHhRoT A7 e
FrIifden! ST T SATfGaTdl AieciTetehl HITSHEwR! fo=mT =i
ufes, BT qeTehT 31T G¥bra qT FawhTiETe® da) UReRT &1 |

(2) Hie U@ W GR 39, ook T fiehd b, Ro2e w1
e sTTfeardt TyaTeh! STTeAToHTRT SARIHRT TTSTeh! TR
TUTCAETS FHTEST T e T 94 | @& UNDRIP, R000 T
UNCRPD, Roo% 3TJOR TTeaTet TYameh! UfeeH, STTcafvr-ah
TRt e deie MY T 9T 7=t fag o |

() YT @R UNDRIP-Ro0ts T UNCRPD-Ro0% S{HT Efar,
&I, Hfdeears dared ™ T angfes SIfusral AfaEr e
gkl ghfyeraar Tig ue |

(3) oTfearet AfecTTeeeTs THTERIT TIT STVl TTesTiMeh qoT TSHITdh
STEHMET SIEER] TS aET T Hiairaes SeeemT
TRITHTaT T wfatfae g7 aeer THenr &t st qer Hfifd
fmmot wgment faeper it AT fag o |

(%) srearet afear, frstRl T sTaTeaT ushT HigciTeeen! & ATUehRERT
FRATEIAAT TS & SATEAT aTed QU T TR favelrs
TIEERN EFaE AN T HI-=eh! faehe T aifearet mfear
T SATfCaTl STUTEAT HUEHT Hiearhl AaE wfatfayas der
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giederl TE9TITAT TRT THTIhRT Shi-odaehl AT TS deTs
H-=eh! Giteaar g o |

(w) oTfeamelt Afear quT STUTHAT WUHT AieTEhTEER! SFATIRATAS
qigfdenl TIRT THTERRT FRige HodTad THeRT ATl SehRaTs
e, oTarsar T enfeardl  ITerRT s, Hifa, wrEspE, 3UTREE T
HTEAHEER! awT T fadwm iy wEs |

(c) oriqamet ufeeT, fHIT T STUrsaT WUt HledTeears favetiad,
TERITE ATATEEd, GRS i, GUiEd T AT g
T 7T =TT TS ggaehl gityerdar aig o |

(o) STiqeet AigeT TAT STUTHAT HUHT HigcTgeeh! Siel, STHT HTohideh
TR T O |

(¢) afeare AfgaTe®el HIT T AT STEERT ST Hisiel AT ST
HEST ST 3T IS O |

(]) aTfearet Tgel ST HIGHTITHT ~ATHUTC ToT FHIHT IT=RAT
g JATSRT ATHT T8 TehRehT YUTICHHT TTOHT TR O | ST
=nfos afafaer oTfeart TqgmeT forw, 3B, S, STdTT,
Tfeleh, TTHTS(Ieh STaET, WNMfcieh &ISeh! STERAT SgTRTH,
s WA T WANTRdl @ivesdd  dedTE, 3Ueed TSR] UM,
qTATE Tef W4 | IO SifEwaT el Hr=sha T
AUTHAT WUHT RS oTfeh  HIERET  3Ueied  TRIS]
9 T rIfeRdTdT ] U4 &9 | Uedieh fefoataT STfeat afeaieseht
TeTeTTehT T UEERE ST TER-TER TN 9 |
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